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MISSION DIRECTOR NATIONAL HEALTH MISSION' J&K
Jammu Office: Regional Instilute of Health & Iramill Welfare. Nagrota. Janrmu'

Fax: 0 I 9 I -2674 I l'li Telephone: 26'1 1211.Pi,n: I 8 I 22 I

Kashmir Office: J&K Housing Board Complex' Chanapora. Srinagar. Pin: 190015

Fax; OI 9'1-24i0159; Telephone: 2'13I I67; e-mail: mdnrhmjk@email co!1

NRHM Help Line for Jammu Division 18001800104: Kashmir Division 18001800102

I The Director
Sher-i-Kashmir Institute of
Medical Sciences, Soura
Srinaga r.

7. The Director
Family Welfare, MCH &
Immunization, J&K.

9. Director
Indian System of Medicine (ISM)
.I&K.

SHS/J&K/NHM/FMG/ >>--> O O -I8
Component-wise budget allocation for
under NHM.

2-3. The Principal
Govt. Medial College
Jammu/Srinagar.

5-6. Director Health Services
Kashmir/Jammu.

8. Managing Director
J&K Medical SupPlies
Corporation Ltd. J&K
Jammu.

No:
Sub:

the activity wise Budget Sheets

proposals. The APProval of State

budget sheets 2018-19 have also

NHM, J&K www. knhm.com

please feel free to contact the

Management Group of the State Health Society'

Dated: lr--Dq-)8,
the Iinancial year 2018-19

for the financial year 2018-19 as per your

Programme Implementation Plan 2018-19 and

been uploaded on the official website of the

In case of any discrepancy or clarification'

undersigned or Planling Section/ Financial

Sir/Madam,

consequent upon the approval conveyed to the state Programme Implementation

PlanofNHM20l8-lgbyMinistryofHealth&FamilyWelfare,Govt.oflndia
and subsequently approval conveyed by the Executive committee State Health

SocietyvideNo'SHSAIHM/J&wF,Cl2l68o-702dated08.09'20l8forreleaseof
funds to districts / other implementing agencies, kindly find enclosed herewith
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4. The Principal
SKIMS, Medical College,
Bemina, Srinagar



you are, therefore, advised to implement the approved activities strictly as per

the targets / rates prescribed in the budget sheets after observing all codal

formalities and subject to adherence of the following Key Conditionalities laid

down by the Ministry of Health & Family Welfare GoI:-

l.AllbuildingssupportedunderNHMshouldprominentlycarryNHMlogoin
English/ Hindi & regional languages.

2. All ambulances supported under NHM to be branded

Ambulance Service' and adhere to the colour, design

communicated bY MOHFW.

3. All MMUs to be branded as .National Mobile Medical Unit, and adhere to

the colour, design and logo scheme as communicated by MOHFW'

4. The support under NHM is intended to supplement and compliment and not

tosubstifutestateexpendifure.AllthesupportforHRwillbetotheextentof
positions approved in the budget sheets of the current financial year'

5. The implementing agency should nol make any change in allocation

among'affirent butlgiet hiads b,ithout opprovalfrom state Health society.

6.AllapprovalsaresubjecttotheFrameworkforlmplementationofNHM
guideiines issued fiom time to time & the observations made'

7. The implementing agencies shall provide data for uploading following

mandatory disclosures on the state NHM website:

. Faciliry wise deployment of all HR including contractual staff hired

under NHM with name, designation, address and contact no' This

information should also be uploaded on HMIS'

. Facility wise service delivery data particularly on OPD' IPD'

Instituiional Delivery, C-section, Major and Minor surgeries etc' on

HMIS.

. MMUs- total nurnber of MMUs, monthly schedule format and service

delivery data on monthly basis capturing information- o1 .al] lelds
mentioned in the specified forrnut provided by the State Health Sociery.

. Patient Transport Ambulances and Emergency Response Ambulances-

total number of vehicles, type of vehicle' registration number of

vehicles,ser-vicedeliverydataincludingclientsservedandkilometer
togged on a monthly basis as per the format provided by the State

Health SocietY'

as 'National
and logo as
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a Buildings under construction/renovation -total number, name of the

facility,[ospital along with costs, executing agency and execution

charges (if any), date of start & expected date of completion in

specified format.

Facility wise list of package of services being provided through the U-

PHCs & U-CHCs

Tirnely updarion of MCTS and HMIS data including facitity wise

reporting.

Line listing of high risk preglant women, including extremely anaemic

pregnant *o*"n and Low Birth Weight (LBW) babies'

Facility wise performance audit and comective action based thereon'

Perfotmance Measurement system set up to be implemented for

monitoring the performance of regular and contractual staff'

Baseline assessment of competencies of all SNs, ANMs' Lab

Technicians to be done and corrective action taken thereon'

CompetencybasedSkillTestsneedstobeadoptedinselectionand
,"..rit*"ni of all paramedical staff sanctioned under NHM'

Physical targets of various schemes/ activities have been assigned for

thefinancialyear20lT-ls.Keepinginviewthelimitedresource
availability, additional funds may be allocated subsequently' subject

to achievement of assigned targets, availability of funds and

fulfilment of various conditionalities'

Withregardtothefinancialbenefitstothecontractualstaff'
following Points are to be noted:

a) Remuneralion of rhe exisring contractual staff shall be ptid as

per the rates, tlrawn as on 31" March 2018 antl for new

incumbents, lhe remuneralion shalt be paid the base

remuneration as menfioned in the Budget Sheets 2018'19

against each categorY of Post;

b) 5'% increment shall be applicable to all the contractual staff

workingalstate/Divisional/District/BlockLevelincludingNaHM
and Disease Control Programmes on the existing remuneration

who have completed one year during the currenl Jinancial year
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2018-19. The ect of 5(% increment shall be w'e'f I" April 2018

antt will be given to the staff from the date of completion of one

year's Conlract uol S ervice ;

c) Experience/ Loyalty Bonus is to be given as under:

> t0 % to those employees who have completed minimum 3

years;

D l5 % for those who have completed 5 or more years;

Itwillbepartofthemonthlyremunerationwhichmeansthatbase
remuneration for 2018-19 would include the base salary as on 31"

March 2018 plus annuol incremenl and loyalty i'e experience

bonusbasedontheserviceoftheemployee.DDoshallensurethat
the Loyalp/Experience Bonus is to be implemented as per Ministry

of Health & Family Vl/elfare, GoI instructions in the ROP 2018'

19. The affect of Experience/ Loyalty Bonus shall be w'e'f 1" April

2018.

16. In addition to the mentioned above, the key conditionalities/

incentives & disincentives mentioned at page No. 6 to 12 of approval

ofStateProgrammelmplementationPlan.Jammu&Kashmir2018-
19 are also the key conditionalities'

Yours faithfuliY

Encls: As stated above. (]A
(Dr. Mohan **t)

Mission Diilector
NHM.J&Kr

w
Copy for information to the:

l. Principal Secretary to Govt', Health & Medical Education Department'

(Chairman, Executive Committee, SHS)' Civil Secretariat' J&K'

2. Director (P&S), State Health Society' J&K'

3. Financial Advisor /Chief Accounts Officer' SHS' NHM' J&K'

4. State Nodal Officer, NHM' J&K'

5-6' Divisional Nodal Offlrcer, NHM Jammu/Kashmir Division'
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10.

lt.

7-9. State Finance Manager, State Accounts Manager (s), State Health Society,

J&K.
In charge official website. wwwiknhm.com.

Office Copy.
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